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The human mind is functioning symbolically when some components of its experience
elicit consciousness, beliefs, emotions, and usages, respecting other components of its
experience. The former set of components are the ‘symbols’, and the latter set
constitute the ‘meaning’ of the symbol. The organic functioning whereby there is
transition from the symbol to the meanin§ will be called ‘symbolic reference.’
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A formal organization is a system of consciously coordinated activities or forces of
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